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Taunton, This is Us!

Founded 1637 Taunton High School Graduates (2020-2021) 520

Population (as of 04/01/2021) 59,600 Total FTE Attending College/University 277

Median Household Income (2017-2021) $66,787 Total % Attending College/University 53.3%

Per capita Income in 12 Months (2017-2021) $33,682 Total Attending Private Four-Year (%) 32.9%

Median Value Owner-Occupied Housing Units (2017-2021) $313,300 Total Attending Public Four-Year (%) 39.0%

Median monthly Owner Cost with Mortgage (2017-2021) $1,979 Total Attending Public Two-Year (%) 27.8%

Median Monthly Owner Cost without a Mortgage (2017-
2021)

$747

Median Gross Rent (2017-2021) $1,067

Languages Spoken 18

High School Graduate or Higher (2017-2021) 83.5%

.ŀŎƘŜƭƻǊΩǎ 5ŜƎǊŜŜ ƻǊ IƛƎƘŜǊ όнлмт-2021) 22.5%
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The Taunton Public Schools will provide all learners with culturally responsive 
learning experiences that support their academic, social and emotional needs. 
Our learners will be self-advocates who are empowered with choice in their 

learning and post-secondary goals, positively impacting the community.

Vision 

TRUST
We believe that confidence in 
each other and a belief in each 
ǇŜǊǎƻƴΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘƘŜ 

educational process create the 
conditions necessary for children 

to grow and achieve

The Taunton Public Schools will foster a lifelong passion for learning, empowering learners 
to become self-advocates who persevere and positively impact the global community.

OPTIMISM
We believe that vibrant 

educational environments foster 
student engagement and joyful 
learning and help to develop a 

positive outlook for all 

RESPECT FOR ALL
We believe in the importance 
of accepting and celebrating 
all human differences, and 

treating each student, family 
and staff member with dignity 

and respect.

COLLABORATION
We believe that teamwork and 
partnerships are essential, and 
we are stronger and smarter 
together than we are alone.

HIGH EXPECTATIONS
We believe high academic 

standards keep us motivated 
and engaged, leading to higher 

levels of achievement.

HARD WORK
We believe that effective 
effort and a strong work 

ethic culminate in 
positive performance.

EQUITY
We believe in establishing systems, 

procedures and resource distribution 
that will create equitable 

opportunities, eliminating barriers to 
access, ensuring every child has an 

equal chance for success.

Our Mission 
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STRATEGIC OBJECTIVES

TRUST
We believe that confidence in 
each other and a belief in each 
ǇŜǊǎƻƴΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǘƘŜ 

educational process create the 
conditions necessary for children 

to grow and achieve

OPTIMISM
We believe that vibrant 

educational environments foster 
student engagement and joyful 
learning and help to develop a 

positive outlook for all 

RESPECT FOR ALL
We believe in the importance 
of accepting and celebrating 
all human differences, and 

treating each student, family 
and staff member with dignity 

and respect.

COLLABORATION
We believe that teamwork and 
partnerships are essential, and 
we are stronger and smarter 
together than we are alone.

HIGH EXPECTATIONS
We believe high academic 

standards keep us motivated 
and engaged, leading to higher 

levels of achievement.

HARD WORK
We believe that effective 
effort and a strong work 

ethic culminate in 
positive performance.

EQUITY
We believe in establishing systems, 

procedures, and resource distribution 
that will create equitable 

opportunities, eliminating barriers to 
access, ensuring every child has an 

equal chance for success.
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STRATEGIC OBJECTIVE
Curriculum, Instruction, Assessment & Planning

Support learning through instructional 
experiences that are purposeful, engaging, and 

equitable for all students

STRATEGIC OBJECTIVE
Professional Culture & Climate

Create an environment that honors and 
celebrates diversity, growth mindset, and social-

emotional wellness

STRATEGIC OBJECTIVE
Management, Budget & Operations

Maintain secure, safe, and equitable facilities 
and resources that support active learning

STRATEGIC OBJECTIVE 
Family Engagement & Community Partnerships

Expand family engagement and community 
involvement 



Fiscal BackgroundςWhat You Need to Know
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Revenues grew at an annual average rate of 5.1%
prior to the pandemic
At that rate, FY24revenues would be expected to 
come in at $38.1 billion
Currently, the state is on pace to collect $12.3 
billion more than those projections
The FY23original benchmark was increased by 
$151M
The FY24Consensus Revenue Estimates assumes 
1.6%growth of FY23, for a total 
estimate of $40.4 billion
The Stabilization Fund has grown by over $3.6 
billion since FY20
Budget writers have nearly $3 billion in newly 
created trust funds to support general 
expenditures & investments in Early Education& 
K-12 Education



Fiscal BackgroundςChapter 70 in FY24
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֙ DƻǾŜǊƴƻǊΩǎ ōǳŘƎŜǘ ŦǳƴŘǎ /ƘŀǇǘŜǊ тл ŀƛŘ ƛƴ C¸нп ŀǘ ϷсΦру 
billion
ƴ a $586 million (9.8%) increase over FY23

֙ Student Opportunity Act Implementation
ƴ FY24 represents the 3rd year of implementation
ƴ The state remains on pace for full funding by FY27
ƴ Low-income enrollment based on 185% Federal 

Poverty Level (FPL)
֙ Other Notable Elements Key to Funding the Chapter 70
ƴ Reflects an inflation factor of 4.5%

4.5% is the statutory cap on inflation; actual 
costs grew by 9.28%
Statewide foundation annulment increased by 
1,488 students, for a total of 905K
Between FY23 and FY24, the statewide 
foundation budget grew by $1.1 billion
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FY24 Budget Timeline

DƻǾŜǊƴƻǊΩǎ .ǳŘƎŜǘ
March 2, 2023

Chp 70 FY23: $78,628,388
Chp 70 FY24: $88,928,648
Difference: $10,300,260

House Budget
April 12, 2023

Chp 70 FY23: $78,628,388
Chp 70 FY24: $88,928,648
Difference: $10,300,260

Senate Budget
May, 2023

Conference Committee Budget
June, 2023

Vetoes
June 2023

Overrides
June 2023

Final Budget
June 2023
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Chapter 70 Summary

Comparison to FY23 FY23 FY24 Change Pct Chg

Enrollment 7,940 8,075 135 1.70%

Foundation budget $118,729,148 $131,396,476 $12,667,329 10.67%

Required district contribution $40,100,760 $42,467,828 $2,367,068 5.90%

Chapter 70 aid $78,628,388 $88,928,648 $10,300,260 13.10%

Required net school spending (NSS) $118,729,148 $131,396,476 $12,667,328 10.67%

Target aid share 64.19% 63.07%

C70 % of foundation 66.23% 67.68%

Required NSS % of foundation 100.00% 100.00%
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FY24 Chapter 70 Foundation Budget



The State Pays the Majority of TPS Expenses (68%)
House & Senate Ways and Means

Required Net School 
Spending

$131,396,476

{ǘŀǘŜΩǎ {ƘŀǊŜ
$88,928,648

/ƛǘȅΩǎ {ƘŀǊŜ
$42,467,828

DƻǾŜǊƴƻǊ IŜŀƭŜȅΩǎ tǊƻǇƻǎŜŘ 
FY24 Budget

Fiscal Year Foundation 
Enrollment

Foundation 
Budget

Required District 
Contribution

Chapter 
70 Aid

Required Net 
School Spending

Taunton FY24 8,075 131,396,476 42,467,828 88,928,648 131,396,476

Taunton FY23 7,940 118,729,148 40,100,760 78,628,388 118,729,148

DƻǾΦ .ŀƪŜǊΩǎ ǇǊƻǇƻǎŜŘ C¸нп .ǳŘƎŜǘ
increases State Aid by $586M (+9.8%)

¢ŀǳƴǘƻƴΩǎ CƻǳƴŘŀǘƛƻƴ .ǳŘƎŜǘ 
increased by $12.7 million. The required Local 
Contribution increased by $2.4 million and Chapter 
70 Aide increased by $10.3 million. 

Pre-School:
+415K /+73 fte
Full-Day Kindergarten: +136K /-19 fte
Elementary:
+2.1M /+60 fte
Jr/Middle:
+975K /-6 fte
High School:
+570K /-28 fte
Vocational
+2.1M / +91 fte
Spec. Educ. (In-Dist): +633K /+7 fte
Spec. Educ. (Out-Dist): +200K / +/- 0 fte 
EL (PreK-5):
+100K / +18 fte  
EL (6-8):
+60K / +15 fte
EL (HS & CVTE): 
+138K / +32 fte
Low Income (10th Decile):        +5.3M / +257 fte

Inflation Factor:
FY24: 4.50%
FY23:     4.50% 
FY22:     1.41%
FY21:     1.99%       
FY20:     3.75%
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FY24 General Fund Budget
Going from the Foundation Budget to the Expected Operating Budget

Category FY23 Adopted 
Budget (FINAL)

June, 2022

FY24 Budget
DƻǾŜǊƴƻǊΩǎ .ǳŘƎŜǘ

January, 2023

FY24 Budget
HWMs Budget

April, 2023

FY24 Budget
SWMs Budget

May, 2023

Difference 
($/%)

(A) Chapter 70 State Aid $78,628,388 $88,928,648 $88,928,648 TBD $10,300,260 / 13.10%

(B) City Contribution $40,100,760 $42,467,828 $42,467,828 TBD $2,367,068 / 5.90%

Sub-Total (A+B) $118,729,148 $131,396,476 $131,396,476 TBD $12,667,329 / 10.67%

WŀƴǳŀǊȅ нлноΣ ǘƘŜ DƻǾŜǊƴƻǊΩǎ .ǳŘƎŜǘ LƴŎǊŜŀǎŜǎ /ƘŀǇǘŜǊ тл ōȅ ϷмлΦо aƛƭƭƛƻƴΦ

FY24 Preliminary Budget did not change within the House Ways & Means.
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The House Way & Means Budget &
Required Net School Spending (NSS)

Required NSS

Eligible Indirect Costs

100% NSS

$131,396,476

$16,677,474
Transportation (9.3M) & Crossing Guards ($375K)

$114,719,002

FY24
Appropriation 

Requested (100%)
$114,719,002

OR

FY23 Appropriation
$102,698,016

FY24 Chpt 70
$10,300,260

+
Req. Dist. Contribution

$1,720,726

FY24 Appropriation
$114,719,002(100% NSS)

+ =
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Net School Spending:  A Game Changer

Å In 2014, a revision was made to 
the 2010 Education Law, affecting 
127 communities, including 
Taunton.

ω The FY23 Net School Spending 
(NSS) Projection indicates the City 
of Taunton NSS percentage 
approaching the the minimum 
requirement of 100%. 

ω FY22, of the 307 reporting 
districts, 3 were below 100% NSS.  

ω FY22 NSS Average 131.8%

ω FY23, of the 307 reporting 
districts, 11 are projected to be 
below 100% NSS. 

ω FY23 NSS Average 129.3%  
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2023 Net School Spending Average: Urban Districts

Net School Spending Average

Urban Average: 114.85%
֙ $133,185,200

State Average: 129.30%
֙ $153,092,953
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Chapter 70 vs Required Local Contribution Profile

Fiscal Year
Local 

Appropriation
Chpt 70 Aide

State's 

Contribution
State Increase %

Local 

Contribution
Local Contribution

Local 

Increase
% NSS

FY16 $ 76,134,354 $53,171,688 69.84% $2,798,074 5.55% $22,962,666 30.16% $84,836 0.37% 102.57%

FY17 $ 79,300,518 $55,809,496 70.38% $2,637,808 4.96% $23,491,022 29.62% $528,356 2.30% 105.65%

FY18 $ 81,906,138 $58,171,418 71.02% $2,361,922 4.23% $23,734,720 28.98% $243,698 1.04% 106.50%

FY19 $ 84,174,466 $60,469,162 71.84% $2,297,744 3.95% $23,705,304 28.16% $(29,416) -0.12% 105.49%

FY20 $ 88,280,592 $64,474,024 73.03% $4,004,862 6.62% $23,806,568 26.97% $101,264 0.43% 105.76%

FY21 $ 90,414,145 $66,638,377 73.70% $2,164,353 3.36% $23,775,768 26.30% $(30,800) -0.13% 106.84%

FY22 $ 92,836,837 $68,896,940 74.21% $2,258,563 3.39% $23,939,897 25.79% $164,129 0.69% 104.83%

FY23* $ 102,698,016 $78,628,388 76.56% $9,731,448 14.12% $24,069,628 23.44% $129,731 0.54% 103.10%

FY24** $114,719,002 $88,928,648 77.52% $10,300,260 13.10% $25,790,354 22.48 $1,720,726 7.15 100.00%

* To Be Audited

** Projected 100% NSS
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Chapter 70 State Aide vs Required Local Contribution

Chapter 70 State Aide 

$88,928,648

77.52%

Local Contribution
$25,790,354

22.48%
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Preliminary Budget Overview

FY24 Proposed Expenditures $114,719,002

FY24 City Appropriation $114,719,002

Total/Variance $0.00

FY24 Expenditures/Revenues
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Proposed FY24 Preliminary Budget Represents
a 100% Net School Spending Budget



Category FY 2023 FY 2024 Difference % Increase

Salary $79,172,295 $85,575,523 $6,403,228 7.48%

Special Ed Tuition $6,236,471 $7,090,036 $853,565 12.04%

Transportation $9,073,725 $9,750,625 $676,900 6.94%

Utilities $3,601,425 $3,774,488 $173,063 4.59%

Contracted Services $1,958,033 $4,636,032 $2,677,999 57.76%

Supplies $2,121,785 $3,310,874 $1,189,089 35.91%

Maintenance $556,388 $581,425 $25,037 4.31%

Category Totals $102,720,121 $114,719,002 $11,998,881 10.46%

Our Costs At A Glance

Total Cost Increase 10.46%
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Expenditure Growth Patterns

FISCAL YEAR FY 2016 FY 2017 FY 2018 FY 2019 FY 2020 FY 2021 FY 2022 FY 2023 FY 2024

Expenditures $79,687,979 $83,687,044 $86,876,540 $89,973,208 $94,604,792 $95,044,145 $97,991,621 $102,720,121 $114,719,002

Percentage 
Increase

5.04% 5.02% 3.81% 3.56% 5.15% 0.46% 3.10% 4.40%% 10.46%

Requested FY24 expenditures represent an increase of 10.46%
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FY22 City of Taunton General Fund Expenditures

Total City Expenditures
$224,189,169 

General Government % of Budget  FY22 
Increase

$8,782,659 / 3.92%....................(+1.5M)
Police % of Budget      FY22 
Increase

$20,956,189 / 9.35%..................(+2.0M)
Fire % of Budget      

FY22 Increase
$16,011,266 / 7.14%..................(+1.0M)

Other Public Safety % of Budget      FY22 
Increase

$1,436,830 / 0.64%....................(+44.0K)
Education % of Budget*      FY22 
Increase

$97,547,997* / 43.51%* ............(+3.7M)
Public Works % of Budget      

FY22 Increase
$13,497,702 / 6.02%..................(+3.1M)

Human Services % of Budget      FY22 
Increase

$2,580,703 / 1.15%....................(+170.0K) 
Culture & Recreation % of Budget FY22 
Increase

$3,485,625 / 1.55%....................(+280.0K) 
Fixed Costs % of Budget      FY22 
Increase

$50,337,872 / 22.45%................(+1.4M) 
Intergov. Assessments % of Budget FY22 
Increase

$4,093,815 / 1.83%....................(+271.0K) 
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Massachusetts Department of Elementary and Secondary Education
FY22 Per Pupil Expenditures
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Student Opportunity Act & Taunton Public Schools

On Wednesday, March 18, 2020 the School Committee approved the Taunton Public Schools Student Opportunity Act Plan and the four evidence based practices:

ǒ Social Emotional Learning: Adopt a comprehensive PreK-12 Social Emotional program to support student's social, emotional, and physical health. 
(TPS Strategic Priority: I & II)
ƺ Status: Completed/ Ongoing
ƺ Evidence: (1)Purchased and implemented a Social Emotional Learning Curriculum (2) Hired 8 TEAM Chairs
ƺ In Process: The Community Input TEAM formed in FY20 to examine Therapeutic Learning Programs, and explore new programming models reconvening in the near future.  

ǒ Reduce Class Size: Continue to hire personnel to reduce class sizes that will also best support improved student performance and will diversify our educator workforce. (TPS Strategic 
Priority: I, II, III)
ƺ Status: Ongoing
ƺ Evidence: (1) 2019 Average Class Size: 19.9 fte ς2020 Average Class Size: 19.6 fte ς2021 Average Class Size: 19.4 fteς2022 Average Class Size: 19.1 fte  (2) Summer Internship 

Program (3)Taunton High School Schedule (4) Taunton Public School Job Fair
ƺ In Process: 

ǒ Early College Pathway Programs: Create an Early College Pathway program for high school students that will best prepare them for their post-secondary pursuitswhile also 
strengthening college and career readiness. Emphasis will be placed on students underrepresented in higher education.(TPS Strategic Priority: I, IV)
ƺ Status: Completed / Ongoing
ƺ Evidence: (1) Early College Agreements with several area colleges and universities (2) Innovation Pathways created in the following areas: Healthcare and Information 

Technology (3)CVTE/Early College Pathway Internship Coordinator
ƺ In Process:8th Chpt 74 Application Submitted to DESE for ApprovalςConstruction Craft Laborer

ǒ Expand PreK Access:  Expand access to full-day high-quality pre-kindergarten classes for 4-year-olds alongside a robust early literacy curriculum for grades pre-K to 6 at all of our 
elementary schools. (TPS Strategic Priority: I, II, III, IV)
ƺ Status: Ongoing
ƺ Evidence: (1) Five full day PreK classrooms created (2) Wonders/StudySync ELA Curriculum Implement PreK-12 (YEAR 3)
֙ In Process: Elizabeth Pole Elementary School* (TBD)
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ESSER II & Taunton Public Schools

Taunton Public School District 2022 thru 2024 ESSER Spending Plan

School Nurses (4) Custodians (5) Lunch/Recess Assistants (10) Library Media Specialists (5)

School Psychologists (2) Academic Testing Team (1) Speech Language Pathologist (1) Community Facilitators (5)

Summer School Funding School Improvement Plans Technology Maintenance Curriculum Materials

Construction Renovation PreK thru 1 Special Educ. Coordinator Learning Loss Staff (10) Team Chairs (6)

PreK ExpansionςEducators (5) PreK ExpansionςEducation Assistants (5) Instructional Coaches (8) Adjustment Counselors (3)

Assistant Principals (9) Registered Behavior Therapists (1) Middle School Student Supports (4) Director of Social Emotional Learning (1)

Director of Grants (1) Director of Facilities (1) Director of Equity & Inclusion (1) Attendance Officer (1)

COVID-19 (Pooled Testing) Supplies (PPE) Taunton High School Student Supports (4)

SOURCE: https://4.files.edl.io/892e/01/03/22/150433-0404190f-d72f-4c10-abc9-085b204440b9.pdf
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Caring for our Facilities and Grounds 
tǊƻǘŜŎǘƛƴƎ ǘƘŜ /ƛǘȅ ƻŦ ¢ŀǳƴǘƻƴΩǎ /ŀǇƛǘŀƭ LƴǾŜǎǘƳŜƴǘǎ
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Facility UpgradesïFY18 thru FY23 District Cost

THS Football & Track Renovation $2,300,000.00

THS Baseball Turf Field Renovation $2,700,000.00

THS Tennis Court Replacement $500,000.00

Friedman Gym Floor & Bleacher Replacement $200,000.00

Martin Gym Floor & Bleacher Reno/Replace $109,836.00

Martin Theatre Seat Replacement $115,432.00

Martin Flooring Repairs (Guidance, Main Office, Library)

Bennett & Martin Foldable Wall Replacement                                                                            

$29,100.00

$188,194.00

Tiger Cafe Renovation $400,000.00

Building Department Related Expenses $400,000.00

ADA Compliance $25,000.00

Paving and Curbing Upgrades $600,017.00

Total Cost to District $7,567,579.00


